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Abstract | This research paper provides a detailed analysis of the impact of Islamic work
ethics on the performance of employees at Libyan universities. Using a
quantitative methodology, data was collected using a questionnaire from 389
participants at the universities of Sayyid Muhammad al-Senussi and Sebha. The
data were analyzed using structural equation modeling to derive a deep
understanding of how competence, mastery, kindness, tolerance, honesty, and
gratitude affect job performance. The results reveal a positive relationship
between the independent and dependent variables, with high reliability
indicators for the measurement tools used. Statistical tests and path analysis
showed that perfection and kindness have the greatest positive impact on
employee performance, highlighting the importance of focusing on these values
in professional development and training programs. This paper recommends
that universities adopt strategies that encourage the appreciation and practice
of Islamic work ethics. It suggests organizing workshops and awareness
sessions aimed at promoting these ethics among employees, and subsequently
measuring their impact periodically to ensure continuous improvement of the
academic work environment. Future research is encouraged to explore other
effects of Islamic work ethics in diverse contexts.

Keywords: Islamic Work Ethics, Employee Performance, Al-Sayed Mohamed
Bin Ali Al-Sanussi Islamic University, Sebha University, Libya.
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