
 
Vol. 33.  No. 3. May Issue (2024) 

 

 
CORPORATE GOVERNANCE REFORMS IN KUWAITI IFIS: A COMPARATIVE 

STUDY WITH GLOBAL BEST PRACTICES   
 

Saoud A. A. F. AL-Dabboos i, Syed Musa Syed Jaafar Alhabshi ii & Nur Farhah Mahadi iii 
 

i (Corresponding author). Ph.D. Candidate, Institute of Islamic Banking and Finance, International Islamic 
University Malaysia. Sauod.aldabbous@hotmail.com 

ii Associate Professor, Institute of Islamic Banking and Finance, International Islamic University Malaysia. 
syedmusa@iium.edu.my 

iii Assistant Professor, Institute of Islamic Banking and Finance, International Islamic University Malaysia. 
farhahmahadi@iium.edu.my 

 
 

Abstract 
 
Globally, shariah-compliant finance has become more popular, with Kuwait 
acting as an important centre for Islamic financial institutions (IFIs). This study 
aims to investigate Kuwait's Shariah corporate governance reform, examining 
its distinctive features and contrasting them with international practices 
proposed by the Accounting and Auditing Organisation for Islamic Financial 
Institutions—Islamic Finance Standard-Setting Bodies (AAOIFI IFSB). This 
study uses comparative analysis to shed light on the unique aspects of the 
reformed Central Bank of Kuwait (CBK) Shariah corporate governance and 
compare it with the reformed AAOIFI IFSB Shariah corporate governance 
standards. The research examines the regulatory framework, roles, and duties 
of significant stakeholders, including the Board of Directors, Senior 
Management, Shariah Supervisory Boards, and Islamic Supervisory Auditors. 
The study also looks at Kuwait's difficulties in bringing its Shariah corporate 
governance up to par with international standards, including problems with 
concentrated ownership, passive shareholders, and the requirement for 
regulatory reforms. The results of the research indicate that there are many 
discrepancies in Shariah corporate governance practices between AAOIFI IFSB 
and CBK. Moreover, the results show that Kuwait suffers difficulties 
implementing international corporate governance norms for many reasons, 
such as centralised ownership by governmental agencies and wealthy 
individuals, as well as prohibitions on foreign ownership. This research intends 
to offer useful insights into the potential and challenges of Kuwait's road 
towards successful Shariah corporate governance reform by evaluating these 
dynamics and making comparisons with global best practices. In the end, the 
research will add to the continuing discussion on corporate governance in 
Islamic financial institutions, promoting transparency, accountability, and the 
long-term development of Kuwait's financial industry. 
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INTRODUCTION 
Corporate governance is gaining a lot of traction over the globe recently (Albuquerque et 
al., 2019), especially in Arab nations where it has been shown to be a factor in attracting in 
foreign investment (Alfraih & Almutawa, 2017). Corporate governance is the underlying 
structure that directs, controls, and manages enterprises. With the main objective of 
maintaining accountability, transparency, and justice in decision-making and operations, it 
includes a collection of principles, policies, and processes that direct interactions and duties 
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among diverse stakeholders inside an organization (Azim, 2012). After the 2008 global 
financial crisis and the massive financial loses (Farooq et al., 2023), many countries 
reformed the corporate governance structures (Jan et al., 2023). In Kuwait, corporate 
governance reform for IFIs happened in 2016 in which many changes occurred in the 
structure of the board of directors, executive management and shariah supervisory board. 
The primary goal of the reforms is to eliminate the obstacles that keep businesses from 
implementing solid corporate governance procedures that can boost long-term shareholder 
value by enhancing board supervision and corporate transparency (Fauver et al., 2017). The 
two immediate pressures that drive changes in CG are as follows. The first is Kuwait's 
ambition to diversify its investments by 2035, and the second is the GCC's expanding 
competitiveness for foreign investment growth (Agyemang et al., 2019). It is worth noting 
that many studies examined the relationship between Shariah corporate governance, in 
Kuwait, and other aspects such as the corporate risk disclosure, foreign ownership and 
management decision making; however, disregarded the importance of comparing the 
Shariah corporate governance in Kuwaiti IFIs and the global best practices and its 
implications and the lessons that might be learned from it.  

Therefore, this research attempts to answer the following two questions: (1) what 
are the major differences between the AAOIFI IFSB and the Kuwaiti IFIs Shariah corporate 
governance codes and guidelines? (2) what are the challenges facing by Kuwait when 
applying the global Shariah corporate governance codes and guidelines? Hence, by 
answering the aforementioned questions, the research will contribute to the body of 
knowledge of the Islamic finance in Kuwait in many ways: (1) by examining the Shariah 
corporate governance reform in Kuwait and compare it to the global codes and guidelines, 
(2) by examining the difficulties of applying the global Shariah corporate governance codes 
and guidelines in Kuwaiti IFIs, (3) by suggesting some policies that may benefit the Shariah 
corporate governance in Kuwait derived from the global codes and guidelines. This research 
is divided into four sections. Following this Introduction, Section 2 consists of the literature 
review, section 3 will discuss the finding and section 4 will be the conclusion.  
 
METHODOLOGY  
This research adopts interpretivism philosophy which is suitable to address the research 
questions. Moreover, the developed theory is deductive approach. Hence, this study follows 
the qualitative methodology. In addition, the research used previous studies that are related 
to carrying out content analysis to address the research questions. 

For the comparative objective between the shariah governance in Kuwaiti IFIs and 
AAOIFI IFSB, the methodology used for this research includes a thorough analysis of 
Kuwait's Shariah governance standards, which were first released in 2013 and then revised 
in 2016. Key elements included in the research are the Board of Directors, Senior 
Management, Internal and External Shariah Audits, and the Shariah Supervisory Board. The 
study uses a two-step methodology. Official documents and regulatory updates are analysed 
in order to examine how the rules within Kuwaiti regulations have evolved over time. The 
2016 revised guidelines are then compared methodically to the international requirements 
for Islamic financial institutions stated by AAOIFI and IFSB. This strategy provides for a 
comprehensive knowledge of the precise changes included in the reform, stressing areas of 
agreement or divergence with the worldwide standards. In addition, to address the second 
question, the researcher used the previous studies that are related to challenges of applying 
the global practices in the Kuwaiti IFIs. 
 
 
 
 
 
 
 



Al-Qanatir: International Journal of Islamic Studies. Vol. 33.  No. 3. May Issue (2024) 
eISSN: 2289-9944 

301 
http://al-qanatir.com 

LITERATURE REVIEW 
 
INTRODUCTION TO GOVERNANCE 
 
1. Overview of Corporate Governance 
Corporate governance refers to the way a firm is managed and controlled (Cadbury, 1992). 
It gives a firm a way to use policies and procedures to align the interests of different 
stakeholders as it pursues its diverse goals (Shleifer & Vishny, 1997). In addition, corporate 
governance consists of some important mechanisms such as board responsibility, board 
composition, risk management, internal control, shareholder engagement, and information 
disclosure (Shahar et al., 2020).  

Corporate governance has become increasingly difficult to be defined (Connelly, 
2017). In 2001, the OECD defined corporate governance as “the private and public 
institutions, including laws, regulations, and accepted business practices, which together 
govern the relationship, in a market economy, between corporate managers and 
entrepreneurs (corporate insiders) on one hand, and those who invest resources in 
corporations, on the other’’ (Oman, 2001). Subsequently, several scholars make an effort to 
describe corporate governance from various points of view. For instance, Akinkoye and 
Olasanmi (2014) defined corporate governance as “a process through which shareholders 
induce management to act in their interest, providing a degree of confidence that is 
necessary for capital markets to function effectively”. Moreover, Elghuweel et al. (2017) 
described the corporate governance as committee intends to enhance governance practices 
by precisely outlining governance arrangements and making sure the governance 
framework implemented by the firm is adhered to and updated. Additionally, the Central 
Bank of Kuwait (2013) defined corporate governance as “the way in which the affairs and 
business of companies are organized by their boards of directors and the executive 
management, which determines the proper methods in setting the goals and strategies of 
companies and their daily operations, and ensuring the achievement of the accountability 
principle before shareholders, taking into account the rights of the relevant parties, the 
rules and instructions issued by the supervisory authority, the protection of rights of 
shareholders, creditors and other stakeholders and the necessity to develop strong risk 
management systems”.  

Although there are many definitions for corporate governance, but the 
commonalities among these various definitions of corporate governance include its 
description as a framework for organizing and regulating corporate affairs, acknowledging 
the significance of the roles and relationships between corporate insiders and resource 
providers, emphasizing accountability to shareholders and stakeholders, acknowledging 
the role of laws, regulations, and accepted business practices, highlighting the protection of 
various parties' rights, and aligning the interests of shareholders and stakeholders. 
Regardless of the context or viewpoint from which it is defined, these common 
characteristics represent the fundamental values and goals that underpin corporate 
governance. 
 
2. Overview of Shariah Governance 
On the other side, under the Islamic principles, corporate governance places a strong 
emphasis on balancing personal and societal objectives by respecting the distributive 
justice concept (Choudury & Hoque, 2004; Shahar et al., 2020).  Moreover, Islamic financial 
institutions have a different corporate governance structure than their conventional 
counterparts. Shariah Supervisory Boards (SSBs), a special governance mechanism used by 
Islamic institutions, act as a set of internal rules. The inclusion of SSB in the governance 
framework provides distinct advantages over the old system; when it is combined with the 
conventional governance, it becomes Islamic corporate governance (ICG) (Jan et al., 2021). 
The implementation of ICG assures the leadership of Islamic financial institutions is secure 
and well-managed, as it forbids riba (interest), gharar (uncertainty), and maisir 
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(speculation) (Nomran & Haron, 2020; Jan et al., 2023). ICG serves as a barrier against all 
types of deceptive, immoral, and Shariah-incompatible behaviour when the management is 
under continual pressure to accomplish a certain objective. ICG encourages justice, 
morality, openness, responsibility, and accountability among all parties involved. Conflicts 
in ICG are settled thanks to the Shuratic system's engaging character (Lassoued, 2018). 

In 2003, M. A. Qatan firstly used the term Shariah governance when he said: “the 
Shariah governance process is a unique building block of the Islamic financial architecture” 
(Fatmawati, 2022). The governance of Shariah compliance in IFIs was later described using 
this notion by standard-setting organizations like the Accounting and Auditing Organization 
for Islamic Financial Institutions (AAOIFI) and the Islamic Financial Service Board (IFSB). 
For instance, IFSB (2009) defined Shariah governance as: “a set of institutional and 
organizational arrangements through which IFIs ensure that there is effective independent 
oversight of Shariah compliance over the issuance of relevant Shariah 
pronouncements/resolutions and its dissemination, as well as an internal and annual Shariah 
compliance review/audit”. In addition, the Central Bank of Kuwait (2016) defined Shariah 
governance as “It is the regulations through which any Islamic banking and financial 
institution endeavours for its activities to be exercised based on Islamic Shariah provisions and 
objectives, through the professional, effective and independent Shariah oversight”. 

This definition demonstrates the existence of departments or divisions inside 
Islamic financial institutions (IFIs) or Islamic banks (IBs), which are in charge of making 
sure all goods and business operations within the firm are always in compliance with 
Shariah laws. The Shariah Supervisory Board (SSB) must collaborate and communicate with 
other IBs functions in order to carry out its duties successfully.  Under shariah governance, 
IFIs are required to consider the interests of the entire society rather than concentrating on 
individuals and to share pertinent information with the community. IFIs are required to 
achieve this while making sure that corporate ethics and fundamental practices adhere to 
Shariah law. Shariah, for instance, forbids amassing riches by unethical means, as this might 
result in societal waste and unfairness (Bhatti & Bhatti, 2009).  
 
3. The Importance of Corporate Governance 
Corporate governance codes and regulations have been regarded as important tools in any 
firm over the last few decades (Laoworapong et al., 2018). In addition, corporate 
governance is important to provide the framework for the interaction between the board of 
directors, the shareholders, and the directors, and it clarifies each party's rights and duties 
to make the most of the possibilities and resources at hand (Goranova et al., 2017). 
Additionally, since the adoption of corporate governance promotes investor confidence 
because such regulations assure the protection of their rights, Effective corporate 
governance will draw in a wide range of investors to finance the expansion of projects 
(Takacs Haynes et al., 2017).  

It is possible to evaluate the value of corporate governance at the business, 
shareholder, and societal levels. Effective corporate governance will protect everyone's 
rights, including voting rights and decision-making rights, according to the standpoint of 
shareholders (Buallay et al., 2017). Moreover, a comprehensive disclosure of the financial 
situation and economic performance is also ensured by good cooperative governance 
methods (Hamdan and Al-Sartawi, 2013). According to Francesca et al. (2016), well-
governed companies have better stock values than poorly run companies at the level of the 
national economy. As long as there are properly run businesses in the economy, investors 
will undoubtedly have more confidence (Thenmozhi & Narayanan, 2016). 

The financial crisis, which hit large shareholding firms and undermined confidence 
in their sound management, the integrity of their published financial results, the realities of 
these shareholding companies' stock prices at global stock markets, and the consequent 
negative implications, has made corporate governance a top concern for economic 
organizations in many different countries. The global financial crisis of 2008 highlighted the 
significance of corporate governance as it became clear from the crisis that poor corporate 
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governance, whether in the banking industry or any other business activities carried out by 
other companies, was one of the main contributing factors to the onset of the crisis 
(Commercial Bank of Kuwait, 2017).  
 
4. Corporate Governance in Kuwait 
Kuwait has a capital market that is developing and a generally open economy. The Gulf 
Cooperation Council (GCC) region's Kuwait Stock Exchange (KSE), which was founded in 
1944, is regarded as having the oldest stock exchange. The Amiri Decree, which was enacted 
in August 1983 and revised by the Ministerial Decree No. 35 of 1983 and Amiri Decree No. 
158 of 2005, established the KSE. This legislation created the KSE Committee, which 
oversees establishing the KSE's regulations, general plans, and policies, as well as operating 
the market. The KSE seeks to manage and integrate financial and economic operations as 
well as capital movements in Kuwait in partnership with the Ministry of Commerce and 
Industry (MCI) and the Central Bank of Kuwait (CBK) to promote national economic growth 
and financial stability. As a result, listed businesses on the KSE adhere to the rules issued by 
these earlier monitoring agencies (Alfraih & Almutawa, 2017). 

In 2013, the Central Bank of Kuwait issued new instructions regarding "Rules & 
Standards of Corporate Governance in Kuwaiti Banks" to replace the instructions issued in 
April 2004, in order to keep up with international banking supervision systems aiming to 
improve corporate governance standards in banks (Commercial Bank of Kuwait, 2017). The 
extremely large block and pyramid shareholdings, exceptionally complicated corporate 
structures, lax disclosure and transparency procedures, and the concentration and 
interlocking of directorships were among these (Pillai & al-Malkawi, 2018; Alajmi & 
Worthington, 2023a). 

The capital markets authority laws, which govern how market players behave, and 
corporate laws apply to businesses that are listed on the Kuwait Stock Exchange (KSE). All 
listed firms are required to update their internal policies and bylaws as a result of the 
numerous corporate governance articles and rules that these laws together enforced 
(Alajmi & Worthington, 2023). For boards, they comprise board size and composition, the 
necessity for independent directors, rules regulating executive and non-executive 
members, and the separation of the board chair from the chief executive officer. For audit 
committees, these factors included the number of meetings each month, the number of 
members who needed to be certified professionals, the identification of positions that could 
not meet with internal and external auditors, and a demand for independent members 
(Alajmi & Worthington, 2023b). 

In order to achieve the goals of the governance of financial institutions, the Central 
Bank of Kuwait made a significant effort to improve the standards and practices of 
governance in the entities under its supervision. In 2013, the Central Bank of Kuwait formed 
the corporate governance codes and guidelines and placed special emphasis on nine pillars 
that will be briefly mentioned below (Central Bank of Kuwait, 2013): 
 
4.1 Board of Directors 
The board of directors is in charge of the company's overall management, which includes 
setting the company's strategic goals, risk management plans, and governance standards. It 
is also in charge of putting these plans into action, monitoring their safety during 
implementation, and supervising the executive management. Moreover, in accordance with 
the criteria of good governance standards, the board must have a suitable number and 
composition of board members to allow for the creation of an acceptable number of board 
committees. Furthermore, the board members must be trained for their posts and should 
thus continue to be competent. They should be capable of making informed and unbiased 
decisions regarding the business's activities and should grasp their position in corporate 
governance well. Finally, the chairman of the board should build a positive connection 
between the board and the firm's top management, as well as ensuring high levels of 
corporate governance standards within the corporation.  
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4.2 Corporate Values, Conflicts of Interest and Group Structure 
The board must establish appropriate corporate governance procedures for its company. It 
will make sure that there are sufficient resources available to implement these practices 
and frequently assess them to achieve progress. The board must demonstrate good 
corporate governance to carry out its duties effectively and to provide a clear picture of the 
expectations and objectives of the bank. In addition, an official written conflict of interest 
policy must be included on the board. If there is a conflict between the executive 
management and the company or between the board members and the firm, it should be 
disclosed in the policy and defined. These guidelines must address every aspect of potential 
conflict of interest. Lastly, the parent company's board is ultimately responsible for 
ensuring that there is adequate corporate governance across the group in situations where 
it is permitted to establish a subsidiary company and in group structures. This includes 
making sure that there are governance policies and mechanisms that are suitable for the 
structure, operations, and risks of the group and its entities. 
 
4.3 Executive Management 
The board will supervise the Executive Management in making sure that the company's 
operations are in line with its corporate strategy, risk tolerance, and authorized policies. 
The executive management is in charge of delegating tasks to the staff, encouraging 
accountability and transparency, implementing the necessary risk management protocols 
to address the company's risks, and overseeing the company's operations in general, with a 
focus on compliance, risk management, autonomy, and task segregation. 
 
4.4 Risk Management and Internal Controls 
The business must maintain efficient internal controls and procedures for managing risks, 
ensuring that these tasks are autonomous, and that the chairman of the risk committee and 
the head of risk management have unrestricted access to the board and independence.  
 
4.5 Remuneration Granting Systems and Policy 
Each business should have a documented compensation policy that has been authorized by 
the board of directors and represents the goals of the organization while taking into account 
the organization's stable operations and financial situation. The business should also make 
sure that cases of a decline in its financial performance are covered by the financial 
remuneration granting policy, as well as setting appropriate standards regarding the 
potential reduction of the total financial remuneration granted in the event of the company's 
poor or negative financial performance. 
 
4.6 Disclosure and Transparency 
Shareholders, creditors, stakeholders, and market players should all be well informed on 
corporate governance. The board of directors of any corporation should approve the 
disclosure and transparency policy for that organization. Furthermore, all information that 
must be provided promptly and in accordance with CBK's laws, regulations, resolutions, and 
guidelines should be covered by disclosure and transparency policies. The board of 
directors of the firm is in charge of assuring the truthfulness, integrity, and conformity of 
the revealed information as well as the observance of the business's formally adopted policy 
in this area and the provision of the framework necessary for its effective implementation. 
In addition to the disclosures and information mandated by the rules and legislation that 
apply to these firms, these regulations also impose additional disclosures and information. 
 
4.7 Companies with Complex Corporate Structures 
The global financial crisis revealed that, among other factors that contributed to its 
emergence, the proliferation of pointless legal entities, which resulted in legal overlap 
between them and operations among their groups, made it difficult to monitor or control 
the risks facing the institution. Therefore, the board of directors and executive management 
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in each company should be fully aware of the operational structure of the company and the 
resulting risks, as well as the knowledge of the organizational structure and the overlap 
among legal entities in the case of the group. The board of directors should approve 
particular policies and strategies for establishing new structures, avoiding the construction 
of pointless complex structures, and maintaining an eye out for risks associated with 
complex structures, such as lack of transparency in operational risk brought on by the 
overlap and complexity of the financing structures. 
 
4.8 Protection of Shareholders’ Rights 
The company's work systems, policies, and practices must be in accordance with all 
applicable laws, regulations, and directives issued by the supervisory entities, including 
controls and procedures regarding the protection and equitable treatment of shareholders 
rights and a focus on safeguarding fundamental shareholder rights with regard to securing 
ownership registration and transfer methods, ensuring the shareholders' rights to be 
sufficiently informed or to participate in making decisions. 
 
4.9 Protection of Stakeholders’ Rights 
In accordance with the laws, regulations, and guidelines issued in this regard, the company's 
work systems, policies, and practices should emphasize respect for stakeholders' rights as 
well as their right to have any violations of those rights corrected in accordance with the 
provisions of applicable laws.  
 
5. Corporate Governance Reform in IFIs in Kuwait 
Due to the massive losses suffered by the largest financial institutions worldwide as a result 
of the 2008 global financial crisis, significant banks globally experienced financial collapse 
and concerns regarding corporate justice, accountability, and transparency were also raised 
(Jan et al., 2019; Alhammadi et al., 2020; Farooq et al., 2023). Therefore, to enhance 
corporate boards and their makeup, structure, and social and ethical components, different 
CG reforms and regulations have been undertaken in many nations (Jan et al., 2023). 
Moreover, corporate governance reform's primary goal is to eliminate the obstacles that 
keep businesses from implementing solid corporate governance procedures that can boost 
long-term shareholder value by enhancing board supervision and corporate transparency 
(Fauver et al., 2017).  

To enable contextualized corporate governance systems, several nations and 
regions have passed laws and regulations and associated enforcement measures. For 
instance, Kuwait is a country where family enterprises and state ownership of corporations 
predominate, therefore local governments or families are the main focus of governance. The 
corporate ownership structure, which Kuwait and other members of the Gulf Cooperation 
Council (GCC) share is determined to be governed by an essential criterion, which is 
ownership concentration (Boresli et al., 2023). However, the rules and regulations 
governing corporate governance for Kuwaiti banks were modified in September 2019 as a 
result of the legislative framework governing the Kuwaiti capital market's continued 
perceived inefficiency. These changes were implemented in line with the Kuwait Companies 
Law 2016 in order to provide provisions for an independent board of directors that are 
motivated by lessons learned from the application of the current governance standards 
(Central Bank of Kuwait, 2019).  

In 2016, the Central Bank of Kuwait decided to issue the new Instructions 
concerning Shariah Supervisory Governance in Kuwaiti Islamic Banks as part of its efforts 
to promote Islamic banking business activities in Kuwait, including the development of 
Shariah supervision instructions at Islamic banks. In addition, the newly issued rules will 
complement the corporate governance rules and regulations issued by the central bank in 
2012 (Central Bank of Kuwait, 2016). The revised Instructions have been published in light 
of Kuwait's banking sector's expansion in terms of volume and kind of activities, as well as 
the significant rise in the Islamic finance industry. These Instructions were developed as a 
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result of the situation in order to increase consumer confidence in Islamic banks and assist 
such institutions in applying corporate governance guidelines in accordance with Islamic 
Shariah requirements and goals. In order to achieve the goals of the governance of the 
Islamic financial institutions, the Central Bank of Kuwait made a significant effort to 
improve the standards and practices of governance in the entities under its supervision. In 
2016, the Central Bank of Kuwait developed the Shariah Supervisory corporate governance 
codes and guidelines and placed special emphasis on five principles that will be briefly 
mentioned below (Central Bank of Kuwait, 2016):  
 
5.1 The Board of Directors 
The Board of Directors, via the establishment of suitable procedures for the fulfilment of the 
abovementioned obligations, is ultimately responsible for the Shariah supervisory 
corporate governance structure and the Bank's compliance with the Islamic Shariah laws. 
The Board of Directors is anticipated to be keen to perform efficient supervision on the 
Shariah-compliant corporate governance framework in the Bank and to ensure that the 
framework approved by the Bank is tailored to the volume, nature, and level of complexity 
of the Bank's business. In addition, all policies pertaining to the implementation of Islamic 
Shariah must first get approval from the Shariah Supervisory Board before being approved 
by the Board of Directors. Moreover, the number of experts in Islamic jurisprudence (Fiqh) 
who meet the requirements outlined below who are appointed to the Shariah Supervisory 
Board cannot be fewer than three. The Shariah Supervisory Board members must be 
familiar with the duties and obligations assigned to them, according to the Board of 
Directors, who must make sure of this. When creating the committees that report to the 
Board of Directors, Islamic banks must take the following factors into account:  
 
5.1.1 Remunerations & Nominating Committee  
This committee is responsible for overseeing and ensuring the transparency of the 
appointment and reappointment of Shariah Supervisory Board members, for assessing the 
effectiveness of the Shariah Board collectively and of each individual member individually, 
and for establishing policies, remunerations, and compensations for Shariah Supervisory 
Board members that are appropriate for their roles and responsibilities.  
 
5.1.2 Risk Committee 
This committee will oversee the extent to which the Risk Management is in compliance with 
the Islamic Financial Services Board's standards for risk management, including Shariah 
risks, and the Basel Committee's standards with regard to credit risk, market risk, and 
operational risk, without compromising the provisions of Islamic Shariah principles, in 
accordance with the Shariah Board's resolutions and the pertinent instructions issued by 
the Central Bank. 
 
5.1.3 Audit Committee 
This committee is responsible for overseeing the extent of adherence to Islamic Shariah 
principles and regulations, as well as the use of funds from restricted investment accounts. 
It also makes sure that expenses and profits have been distributed in accordance with 
agreements between the Bank and account holders and in accordance with Islamic Shariah 
provisions and rules approved by the Shariah Supervisory Board. 
 
5.1.4 Corporate Governance Committee  
In order to ensure adherence to the Shariah Audit Manual, this committee will work in 
tandem with the Shariah Supervisory Board and the Audit Committee, focusing on 
protecting the interests of investment account holders and maintaining the confidentiality 
of Islamic banking transactions. 
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5.2 Independence 
Independence is intended to create a space for the Shariah Supervisory Board of the Bank 
to issue fatwah and Shariah judgments in accordance with and as necessary by the 
independent judgment controls and conditions for giving fatwa (opinions) without 
influence on the members of the Shariah Supervisory Board, and to ensure enhancing 
stakeholders' and shareholders' confidence in the soundness of transactions in terms of the 
Shariah consideration.  

To ensure the independence of Shariah Supervisory Board members, a member of 
the Shariah Supervisory Board is not allowed to be related to any bank officials in a first-
degree manner in order to prevent them from interfering with the board's ability to make 
decisions that are in the best interests of the Islamic bank where they work. Moreover, no 
member of the Shariah Supervisory Board can be related directly to top executives who now 
work for or have worked for the Islamic bank or any of its affiliates (during the most recent 
fiscal year), such as through marriage, children, brothers, or sisters. Lastly, a member of the 
Shariah Supervisory Board or their connected parties are prohibited from holding a 
significant stake in, serving as an executive officer or manager of, or being a partner in, any 
commercial company that the Islamic bank or any of its subsidiaries has made a significant 
payment to or received from during the current or just-ended financial year. 

 
5.3 Efficiency & Fitness 
Efficiency and fitness refer to the Shariah Supervisory Board members' academic 
credentials, real-world experience, excellent reputation, and track record. Therefore, a 
member of the Shariah Supervisory Board has to hold the following academic credentials: a 
bachelor's degree in Islamic Shariah, specifically in Islamic commercial jurisprudence (Fiqh 
al-mua'malat), from a university accredited by the Ministry of Higher Education in Kuwait, 
or by the National Bureau for Academic Accreditation and Education Quality Assurance 
(NBAQ) for foreign universities outside Kuwait, or they must be among the scholars whose 
efficiency is well-known. Having sufficient understanding of both conventional and Islamic 
finance is another need for membership. 
 
5.4 Confidentiality 
Members of the Shariah Supervisory Board may have access to files, papers, drafts, and 
discussions that are of a confidential character in line with the Bank's internal policies and 
the applicable market norms. Information that is obtained by Shariah Supervisory Board 
members when it is unavailable to the public and is not allowed to be disseminated is 
referred to as confidential information. Such material includes any that is stamped or 
otherwise identified by the Bank as being confidential or as having some connection to 
Bank-related discussions. Therefore, members of the Shariah Supervisory Board at the Bank 
are required to protect the secrecy of the information mentioned above or any other 
information that the Bank deems secret, and they are also cautioned against disclosing 
information about transactions and products that the Bank engages in. 
 
5.5 Consistency  
Consistency is intended to be agreement among the Shariah Supervisory Board members in 
expressing their opinions and fatwah submitted to the Bank, as well as a desire to render 
the resolutions in consensus and avoid voting by majority, unless consensus cannot be 
reached within a reasonable amount of time. Efficiency and independence are associated 
with consistency, which is related to professional ethical concerns.  

In 2020, the Central Bank of Kuwait enacted a new law regarding the Shariah 
supervisory board (SSB) in which a committee with the name "The Higher Committee of 
Shariah Supervision" must be established within the Central Bank. The Central Bank of 
Kuwait's Board of Directors will set the guidelines for the committee's composition, method 
of appointment, way of conducting business, scope of work, and compensation of members. 
The aforementioned committee is required to provide its opinion on Shariah-related 
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concerns pertaining to Islamic finance and banking that have been brought to it by courts 
or arbitration centres. Moreover, the board of directors of the bank may refer the issue to 
the Higher Committee of Shariah Supervision in the Central Bank of Kuwait, which will act 
as the final arbiter of the matter, if there is a disagreement among the members of the 
Sharish Supervisory Board in an Islamic bank regarding a Shariah ruling (Central Bank of 
Kuwait). 
 
COMPARISON BETWEEN CORPORATE GOVERNANCE IN KUWAIT IFIS AND THE 
GLOBAL BEST PRACTICES 
Shariah governance is a mechanism that makes sure Islamic financial institutions adhere to 
the laws and standards of Shariah in their daily activities and output (Alam et al., 2021). 
Moreover, shariah governance is crucial to safeguard the interests of all stakeholders, 
particularly the clients, and to ensure the integrity, credibility, and stability of the Islamic 
financial services sector. However, because various countries and institutions may have 
distinct legal systems, regulatory frameworks, and market trends, there is no consistent or 
standard method to Shariah governance across different institutions and countries (Hasan, 
2011). As a result, comparing and contrasting Shariah governance methods across different 
jurisdictions and comparing them to international best practices is valuable. Therefore, in 
this section, the shariah corporate governance that was reformed by AAOIFI IFSB in 2022 
will be compared with the shariah corporate governance that was reformed by the Central 
Bank of Kuwait in 2016.  
 
1. Board of Directors  
According to IFSB (2022), the board of directors is in charge of ensuring that the Institutions 
offering Islamic financial services (IIFS) have a strong and functional environment for 
Shariah compliance. The board is in charge of constructing the institution's structure for 
good governance and control, coming up with a plan for adhering to Shariah principles and 
laws, and supervising the administration while it carries out the plan and accomplishes the 
intended goals. In order to carry out its duties under this standard, the board may enlist the 
aid of any of its standing committees. In addition, in order to effectively implement Shariah 
governance inside the IIFS, the board of directors should establish policies pertaining to 
governance structure and reporting arrangements, risk management for Shariah non-
compliance, and other relevant topics. Additionally, it should monitor the performance of 
senior management and other officers in charge of putting the Shariah governance 
framework into action so that the board is confident in the alignment of the performance 
metrics used to evaluate their performance with Shariah governance goals. Most 
importantly, the board of directors should interact with the shariah supervisory board to 
give the facts, reasoning, and foundation for any judgments or advice of the SSB adequate 
consideration before reaching its own conclusion and to fairly evaluate the ramifications of 
adopting any decisions or advice of the SSB.  

On the other hand, according to the Central Bank of Kuwait (2016), the Board of 
Directors, via the establishment of suitable procedures for the fulfilment of the 
abovementioned obligations, is ultimately responsible for the Shariah supervisory 
corporate governance structure and the Bank's compliance with the Islamic Shariah laws. 
The Board of Directors is anticipated to be keen to perform efficient supervision on the 
Shariah-compliant corporate governance framework in the Bank and to ensure that the 
framework approved by the Bank is tailored to the volume, nature, and level of complexity 
of the Bank's business. In addition, all policies pertaining to the implementation of Islamic 
Shariah must first get approval from the Shariah Supervisory Board before being approved 
by the Board of Directors. Moreover, the number of experts in Islamic jurisprudence (Fiqh) 
who meet the requirements outlined below who are appointed to the Shariah Supervisory 
Board cannot be fewer than three. The Shariah Supervisory Board members must be 
familiar with the duties and obligations assigned to them, according to the Board of 
Directors, who must make sure of this.  
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The main difference between IFSB and CBK is that, according to IFBS, the Board of 
Directors should consult with the SSB, take their recommendations into consideration, and 
assess the effects of doing so. CBK said that before being authorized by the Board of 
Directors, policies pertaining to Islamic Shariah must be reviewed by the Shariah 
Supervisory Board. It also stipulates the bare minimum of Islamic law specialists that must 
be on the SSB. Furthermore, the Board of Directors, in accordance with IFSB, is in charge of 
establishing the institution's framework for good governance and control, as well as 
creating a strategy for Shariah compliance, overseeing its implementation, and enlisting the 
help of its standing committees. While the Board of Directors of CBK is mostly in charge of 
the Shariah-compliant corporate governance structure and ensuring the Bank complies 
with Islamic law. It highlights how crucial effective Shariah-compliant corporate 
governance framework oversight is. 
 
2. Senior Management 
IFSB states that the implementation of the Shariah governance structure and making 
ensuring that Shariah compliance is ingrained in the IIFS's daily operations fall within the 
purview of senior management. The management is in charge of making sure that the 
institution's operations, particularly its financial agreements, contracts, and transactions 
with its clients and other stakeholders, as well as any associated policies and procedures, 
are, in substance and in their legal form, in compliance with Shariah principles and laws. 
Moreover, the design, execution, and upkeep of proper internal control processes with 
regard to such compliance and the preservation of pertinent accounting records fall under 
the purview of management as well. A successful continuous professional development and 
training program for the board, the management, and other Shariah governance organs, as 
well as for IIFS employees, must be developed and implemented by management with the 
help of the SSB and the Shariah compliance department if necessary.  

The central Bank of Kuwait used the term executive management instead of senior 
management and appointed the executive management to monitor and carry out the 
Shariah decisions made by the Shariah Supervisory Board in the Bank. It is also in charge of 
deciding which Shariah matters should be referred to the Shariah Supervisory Board for its 
view. The executive management is also charged with allocating the necessary funds and 
personnel to enable Shariah-compliant corporate governance, in accordance with the scope 
and complexity of the Bank's operations. Among other things, this should involve allocating 
adequate funds and the required reading and research resources. Lastly, the executive 
management should provide enough funds and personnel to enable Shariah compliant 
corporate governance, adapted to the scope and complexity of the bank's operations. This 
should, among other things, involve allocating the necessary funds and the required reading 
and research materials. 

Therefore, the main differences between IFSB and CBK are the following: the senior 
management, according to IFSB, is responsible for implementing the Shariah governance 
structure and ensuring Shariah compliance, while the executive management, according to 
CBK, is responsible for monitoring and executing Shariah decisions made by the Shariah 
Supervisory Board. Moreover, the management's involvement in determining whether 
Shariah-related issues should be forwarded to the Shariah Supervisory Board is not 
mentioned specifically in the IFSB rules. While the CBK executive management has a special 
responsibility in determining which Shariah concerns should be reported to the Shariah 
Supervisory Board for its opinion. The emphasis is on developing compliance and internal 
control mechanisms. This means that executive management should take a more active part 
in assessing the Shariah compliance of different areas of the institution's activities. 

 
3. Shariah Supervisory Board 
According to IFSB (2022), to guarantee adherence to Shariah principles and regulations, the 
SSB shall oversee all IIFS activities, dealings, and procedures. Additionally, the SSB has to 
have a solid framework to direct its decision-making process. When making judgments, the 
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SSB must consider relevant business realities, practices, related risks, and consumer 
protection issues. Furthermore, SSB members must use reasonable judgment while making 
decisions, taking in mind both the technical requirements of Shariah and its overall goals. 
The SSB members must not have conflicting time obligations that might make it difficult for 
them to perform their tasks. SSB members are expected to efficiently manage their 
responsibilities in light of their many assignments and to uphold confidentiality when 
performing their duties. In addition, any opinions the SSB expresses about matters 
pertaining to Shariah must be properly documented, together with the reasoning behind 
such opinions. These should be kept in one place for easy access. All Shariah judgements 
pertaining to the goods and services provided by the IIFS, along with their supporting 
documentation, must be always made available by the SSB. The IIFS will make sure that 
these decisions and the evidence supporting them are posted on the IIFS website. Lastly, for 
any Shariah judgements it has already made, the SSB must adopt a specific procedure and 
make arrangements for their distribution to the necessary parties.   

In Kuwait, the Shariah Supervisory Board would be responsible for monitoring all 
Shariah-related matters pertaining to the activities and transactions of the Bank. The 
internal Shariah Audit staff can make this happen. The SSB shall receive the internal Shariah 
audit reports and comments on a regular basis so that it may identify the problems that 
demand its attention and, if appropriate, offer corrective measures. Additionally, the board 
must provide sufficient information in the Bank's annual financial report about the extent 
of the Bank's compliance with Islamic Shariah laws. In addition, the SSB is responsible for 
expressing the Shariah Supervisory Board's views on bank transactions and matters that 
have been reported to it by executive management, bank divisions, or the Shariah Internal 
Audit Department. The SSB shall review and approve all contracts, agreements, and 
operating documents used by the Bank in its dealings with shareholders, clients, investors, 
and others. When required, it should also participate in the alteration and development of 
the aforementioned documents. It must also review contracts made by the Bank to make 
sure they are free of any limitations imposed by Shariah and to confirm that any 
transactions made are for goods that have been authorized by the Shariah Supervisory 
Board. Most crucially, the SSB should supervise the compilation of the views (Fatawa) of the 
Shariah Supervisory Board and approve the ones released therefrom, taking into account 
that they would be considered official Shariah papers and references that should be 
followed. 

The main difference between IFSB and CBK shows that The Shariah Supervisory 
Board (SSB), according to CBK, must oversee the compilation of the opinions (Fatawa) of 
the Shariah Supervisory Board and formally ratify them as authoritative Shariah documents 
and references. Moreover, IFSB emphasizes the SSB's obligations with relation to adherence 
to Shariah principles, sound judgment, secrecy, and recordkeeping. While CBK emphasizes 
the SSB's role in monitoring bank transactions, offering opinions on them, analysing 
contracts, and preparing official Shariah papers. 

 
4. Internal Shariah Audit 
The internal Shariah audit (ISA) function, according to IFSB (2022), is a part of an IIFS's 
governance structures, separate from the management, and its main goal is to reassure the 
board and the SSB that the IIFS complies with Shariah laws and regulations.  The main goal 
of ISA is to give the board and the SSB confidence of the IIFS's adherence to Shariah 
principles and norms in the form of an opinion. The ISA is required to conduct an 
independent evaluation of the IIFS's internal Shariah controls, governance processes, and 
risk management systems for managing Shariah non-compliance, as well as the degree to 
which the IIFS's business, operations, and activities generally adhere to Shariah principles 
and regulations.  In addition to the primary objective, the ISA function is responsible for 
giving the board and the SSB the following assurances: whether an adequate governance 
structure or framework is in place to ensure that the IIFS operates in accordance with 
Shariah principles and rules and applicable governance requirements; whether the IIFS' 
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management has designed and implemented adequate internal controls to ensure 
compliance with Shariah principles and rules; and whether the IIFS has implemented 
adequate internal controls. Furthermore, the creation of an ISA charter and manual, which 
must be periodically reviewed and updated as necessary, is the responsibility of the ISA 
head.  

In Kuwait, the Internal Shariah Audit is regarded as a crucial component of the 
Bank's overall Shariah Supervisory System. the creation of an internal division 
(department) apart from senior management to oversee the internal shariah audit. 
Additionally, any activity, product, service, or contract applied for in the Bank should be 
confirmed by the internal Shariah audit to be permissible by the shariah supervisory board. 
The internal shariah audit should verify conformity and consistency with the resolutions 
approved in conjunction therewith, review all forms, contracts, and agreements as well as 
the implementation methods and ensure that the Shariah Supervisory Board-approved 
forms, contracts, agreements, and business processes are followed by the Bank's branches, 
its internal and external divisions, and its subsidiaries. Moreover, it should examine the 
business practices and directives issued by Bank divisions considering the decisions made 
by the Shariah Supervisory Board. Ensure the efficacy, efficiency, and assessment of the 
internal audit system for Shariah compliance, as well as the Bank's adherence to its Shariah 
policy. Most importantly, the internal shariah audit should Prepare the annual Shariah audit 
plan that must be approved by the Audit Committee and the Shariah Supervisory Board, as 
well as a periodic report for each regulatory period that includes the results of on-site 
supervision of activities and operations and lists any Shariah notes that were made during 
that time. 

It is important to note that the major objective of the ISA, according to the IFSB, is 
to reassure the board and the SSB that Shariah rules and regulations are being followed. 
While the ISA at CBK is in charge of validating the legality of operations, goods, services, and 
contracts in accordance with the decisions of the Shariah Supervisory Board, it is regarded 
as a critical part of the Bank's overall Shariah Supervisory System. Furthermore, the IFSB 
states that the ISA is in charge of assessing internal Shariah controls, governance 
procedures, and risk management programs connected to Shariah non-compliance. While 
employed by CBK, the ISA is in charge of inspecting all paperwork, agreements, contracts, 
and business procedures to make sure that all decisions made by the Shariah Supervisory 
Board are followed.  

 
5. Independent External Shariah Audit 
The mission of the Independent External Shariah Audit (IESA), according to IFSB (2022), is 
to annually offer an independent assurance opinion about whether financial agreements, 
contracts, and transactions made by an IIFS are in line with Shariah principles and 
regulations for a given time frame. The board's audit committee will first hear the IESA 
report before presenting it to the SSB. In addition, after a period of three years from the date 
when this standard became effective, this concept becomes a requirement for public 
interest IIFS.  

In Kuwait, the Independent External Shariah Audit in known as the Outsourced 
Shariah Audit Firm. The responsibility of this audit firm is to monitor all transactions and 
verify that they adhere to Islamic law, as determined by the Shariah Supervisory Board's 
decisions and Shariah opinions (fatwa). On the recommendation of the Board of Directors, 
this audit firm should be chosen by the general assembly of the bank. The general assembly 
will get the reports from the outsourced Shariah audit company, and the Shariah 
Supervisory Board will also receive a copy. Moreover, the appointment of the bank's 
outsourced Shariah audit company will be for a single year only, extendable for a maximum 
of four consecutive financial years, and it cannot be renewed unless at least two financial 
years have passed. 

The major difference between IFSB and CBK is that the IESA's mandate, according 
to IFSB, is to yearly offer an independent assurance opinion about the conformity of 
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financial agreements, contracts, and transactions with Shariah standards. The Outsourced 
Shariah Audit Firm's responsibility at CBK is to keep track of all transactions and ensure 
that they comply with Islamic law as specified by the judgments and fatwas of the Shariah 
Supervisory Board. It does not address giving an assurance opinion specifically. 
Additionally, IFSB mentioned that IESA will be a requirement for IIFS after the period of 
three years after this standard becomes effective. While the CBK stated that the Outsourced 
Shariah Audit Firm appointment is for a single year, with the option of renewal for a 
maximum of four consecutive fiscal years.  
 
THE DIFFICULTIES OF APPLYING THE GLOBAL CORPORATE GOVERNANCE IN IFIs IN 
KUWAIT 
To begin with, Kuwait faces several difficulties when seeking to implement global standards 
for corporate governance in Islamic financial institutions, similar to what many other 
nations experience. These issues result from a confluence of cultural, legal, and sector-
specific elements. For instance, Kuwaiti businesses are surrounded by state-owned, 
powerful families, people, and institutional investors. Strict restrictions governing foreign 
ownership further limit the effects of corporate governance and FDI entry (Alanssari & 
Mihaylova, 2019). Therefore, companies with concentrated ownership are more likely to 
reduce agent-principal conflict of interest (Fang et al., 2019). In addition, in Kuwait, a 
substantial number of Islamic financial institutions are family-owned or a component of 
bigger corporations. The execution of governance procedures intended to safeguard the 
rights of minority shareholders may be hampered by the possibility that these companies 
put family interests ahead of shareholder interests. It should be mentioned that Kuwait, to 
protect its natural oil reserves, is seen to need to prohibit foreign ownership (Zidi & Ben Ali, 
2016). However, under the Kuwaiti 2035 vision, the focus on economic diversification 
encourages foreign ownership; as a result, Kuwait is undergoing policy reforms and legal 
amendments to facilitate foreign ownership under Law No. 116/2013 (Real Estate 
ownership law), Law 74/1979 (Article 23/24 of Kuwaiti Commercial Code), and Law 
68/1980 (Real Estate ownership law) (Boresli et al., 2023).  According to Lopez and Bendix 
(2020), the foreign investor or holding group is entitled to possess more than 49% of the 
consumer and retail, healthcare, telecom, and technology sectors. Moreover, the structures 
of Kuwait's state-owned businesses are more likely to replace their dependency on oil, and 
the country's economic diversification is advancing thanks to the adoption of CG initiatives 
(Grand & Wolff, 2020). Kuwait's economy has been identified as an emerging economy that 
is likely to adopt policy reforms, and foreign ownership laws are facilitating transitions for 
enhancing corporate governance (Elfeituri, 2018), where FDI and CG are likely to interact 
and break down barriers to interconnectedness. 

In MENA countries, shareholder passivity is a problem that is well acknowledged, 
and many people think that shareholders are insufficiently proactive in exercising their 
legal rights. Shareholder passivity, as it relates to the Kuwaiti environment, is also 
demonstrated through voluntarily delisting. A shareholder or shareholders who possess 
5% to 30% of the company's shares may make an objection to the general assembly's 
resolution, according to the CMA Report on delisting. Although it was made clear in the 
Report that shareholders were hesitant to oppose the delisting, their inaction allowed those 
with a concentration of ownership to decide to proceed with the delisting without 
opposition. Therefore, Kuwait's lack of shareholder activism has led to the rise in the 
number of businesses that voluntarily delist. Therefore, due to concentrated ownership and 
the regulated character of corporations, shareholder interactions are still restricted. This 
might spark worries that the firm has become dominated by a few significant shareholders 
as a result of the concentration of ownership, leaving the smaller shareholders without any 
influence. Given the concentration of ownership, social and legal traditions, and low foreign 
ownership in the Middle East as a whole, including Kuwait, shareholder activism is 
uncommon (Almutairi, 2021). There are two issues with Kuwaiti shareholders' inactivity. 
First, regulators alone would be responsible for changing corporate governance, and their 
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speed is too sluggish to keep up with urgent advances and broad trends. The second is that 
it has been challenging to define the director's responsibilities due to a lack of lawsuits 
brought against the board of directors. As a result, the board's legal obligation is not clearly 
understood, which raises the additional issue that the board does not take its legal duties 
into account when making decisions. The purpose of this part is to show that there are a 
variety of possible causes for the issue of passive shareholders in Kuwaiti enterprises, 
including those that are connected to legal, cultural, and social concerns, which will be 
covered later (Amico, 2014).  

Studies that were both quantitative and qualitative showed a change in Kuwaitis' 
attitudes about corporate governance.  There is a serious credibility problem with the way 
corporate governance is currently understood in Kuwait. Minority shareholders are not 
adequately protected by the ownership structure, and the practice of playing dual roles 
within the same family is controversial. It was discovered that several qualities, such as 
board size and independence, were useless. On the other hand, businesses with high levels 
of debt were risky and made it difficult for Kuwaiti banks to keep an eye on the market 
(Alabdullah et al., 2023).  

For instance, Alqatan (2019) investigated the impact of demographic factors on 
earnings management (EM). The study set out to address two key issues: first, did the 
implementation of the 2013 Kuwait Corporate Governance law change the link between 
board diversity, earnings management, and company success, and second, did the law itself 
have any effect on board diversity? Between 2010 and 2017, secondary data from 103 non-
financial firms listed in Kuwait, such as annual reports, was collected. For data analysis, a 
variety of statistical techniques were used, such as correlation, multiple regression, and 
robust regression. Tobin's Q, return on equity, return on assets, and total shareholder 
return were employed to assess firm success. The board size, independence, gender, age, 
place of origin, and role reversal were independent factors.  Several proxy factors were also 
considered, including business size, industry, debt, income, gold, and oil prices, return on 
investment (ROI), and return on equity (ROE). Although the impact varied across several 
performance indicators, the study indicated that board diversity significantly impacted firm 
success. Board diversity did not significantly change because of the corporate governance 
code's implementation.  

Al-Saidi (2021) revealed that Kuwait lacks defined standards controlling corporate 
governance despite the importance of problems like boards of directors, shareholders' 
rights, transparency, and audits.  All firms listed on the Kuwait Stock Exchange (KSE) are 
expected to abide by new governance requirements that the Kuwaiti government enacted 
in 2017. 89 non-financial listed firms operating between 2017 and 2019 made up the 
research sample.  The subjects of examination were board size, board independence, family 
directors, and board diversity. The study found that bigger, independent, and diverse 
boards had a favourable effect on a company's bottom line, which was in accordance with 
Tobin's findings. Only family directors, however, had a significant effect on the bottom line 
when results were broken down by return on assets (ROA). 

Boresli et al. (2023) looked at the connection between foreign ownership and 
corporate governance in Kuwait's Islamic capital market. The study used information from 
58 listed companies in the Boursa Kuwait to incorporate agency theory, stewardship theory, 
and resource dependence theory. Significant factors that influence foreign investment 
include board size, risk management procedures, the CEO's dual role, environmental, social, 
and governance (ESG) standards, and the debt-to-equity ratio. Variables including board 
independence, firm size, and return on assets were discovered to have a substantial impact, 
in contrast to conflicting findings in previous studies. By displaying the integration of three 
theoretical perspectives (resource dependency, agency, and stewardship) in the Kuwaiti 
market, the results advance corporate governance theory and policy and make it easier to 
include or exclude particular corporate governance models in discussions and policies in 
the future. 
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The current corporate governance codes and guidelines in Kuwait do not 
differentiate between the small, medium, large, and family-owned firms. Unfortunately, the 
CMA disregarded corporate size when developing the latest regulation, in direct opposition 
to the notion that "one size does not fit all" and the principle of "comply or explain." 
(Almutairi, 2021). For instance, Morocco controls businesses by creating distinct corporate 
governance rules to govern various categories of listed firms, including small- and medium-
sized enterprises (SMEs), family-owned businesses, state-owned enterprises (SOEs), and 
credit organizations (Boubaker & Nguyen, 2014). In addition, the growing number of 
voluntarily delisted firms that are registered on the OTC is one of the most glaring flaws in 
the corporate governance system that became obvious in the voluntary delisting 
phenomena. The Boursa, which was also a listed firm on the OTC until September 2020, runs 
the OTC, an automated platform for trading unlisted securities (Boursa Kuwait, 2019).  
 
FINDINGS 
By examining the existing literature, we could find that there are many similarities and 
differences between AAIOFI IFSB and Kuwait Shariah corporate governance. For instance, 
the major differences between both codes and guidelines comprise of the board of directors 
in which IFSB stated that the BoD should listen to the SSB recommendations and take it into 
consideration, while CBK stated that there should be cooperation between the BoD and SSB 
and the polices enacted by the BoD should be reviewed by the SSB before. Moreover, CBK 
charged the BoD to oversee the shariah-compliant activities in the banks comply with the 
Islamic law, while IFSB charged the BoD to create the framework of the IFI and comply it 
with the Islamic law.  

In addition, the senior management, according to IFSB, is responsible for 
implementing the shariah governance in the IFIs, whereas the executive management, 
according to the CBK, is responsible for monitoring and reviewing the decisions made by 
SSB as well as being the most effective part of the corporate and assess the shariah 
compliance activities in the IFIs. Moreover, CBK gives the SSB the mission to oversee the 
Fatwa and formally ratify them as authoritative Shariah documents and references as well 
as monitor the bank transactions and analysing contracts, whereas IFSB stated that SSB 
obligations are sound judgment, secrecy, and recordkeeping.  

Furthermore, the main mission of the ISA, according to IFSB, is to reassure the board 
and the SSB that Shariah rules and regulations are being followed, while CBK regarded ISA 
as a crucial part of the Shariah Supervisory System in the bank and it should validate the 
legality of operations, goods, services, and contracts in accordance with the decisions of the 
Shariah Supervisory Board. Finally, IESA, according to IFSB, is to yearly offer an 
independent assurance opinion about the conformity of financial agreements, contracts, 
and transactions with Shariah standards, while at CBK IESA should keep track of all 
transactions and ensure that they comply with Islamic law as specified by the judgments 
and fatwas of the Shariah Supervisory Board.  

Overall, all IFIs fall within the purview of the IFSB's shariah governance system, 
including Islamic banks, Islamic insurance (takaful) providers, Islamic capital market 
organizations, and Islamic collective schemes for investment. However, in Kuwait, due to 
their dominance within Kuwait's Islamic banking sector, Islamic banks are primarily subject 
to the shariah governance system in that country. Moreover, the Capital Market Authority 
Law and the Executive Bylaws for Takaful Insurance Companies are two additional laws and 
regulations that apply to different categories of IFIs in Kuwait. Furthermore, the four main 
components of the IFSB's shariah governance system are (i) general approach, (ii) 
competence, (iii) independence, and (iv) secrecy. These components are meant to guarantee 
that IFIs have efficient oversight, control, and review processes to ensure shariah 
compliance in all their operations and activities. These components are included in Kuwait's 
shariah governance system, however there are certain differences and particulars.  

For instance, Kuwait mandates that IFIs have a minimum of three shariah board 
members, but the IFSB makes no such requirement. Kuwait additionally mandates that IFIs 



Al-Qanatir: International Journal of Islamic Studies. Vol. 33.  No. 3. May Issue (2024) 
eISSN: 2289-9944 

315 
http://al-qanatir.com 

include information about the names, education backgrounds, and salaries of its shariah 
board members in their annual reports; however, the IFSB simply advises doing so. Lastly, 
the shariah governance framework developed by the IFSB is based on a principle-based 
methodology that gives IFIs freedom and variety to adopt and use the framework in 
accordance with their unique requirements and circumstances. The shariah governance 
structure in Kuwait is built on a rule-based strategy that lays out specific guidelines that IFIs 
must abide by in order to comply with shariah. Due to this, Kuwaiti IFIs may not be as 
flexible or innovative as those in other IFSB member nations. 

In addition, Kuwait faces difficulties in implementing global corporate governance 
standards, similar to many other nations. These challenges arise from a combination of 
cultural, legal, and sector-specific factors. Firstly, Kuwaiti businesses often have 
concentrated ownership by state-owned entities, powerful families, and institutional 
investors. Foreign ownership restrictions limit the impact of corporate governance and 
foreign direct investment (FDI). Moreover, Kuwait is undergoing policy reforms and legal 
amendments to encourage foreign ownership and economic diversification, aligning with 
its 2035 vision. This includes changes in laws to facilitate foreign ownership in various 
sectors. Additionally, shareholder passivity is a widespread issue in Kuwait, where 
shareholders often do not actively exercise their legal rights. This passivity is evident in 
voluntary delisting, where shareholders fail to oppose resolutions. Kuwait's shareholder 
passivity is influenced by legal, cultural, and social factors. Regulators play a key role in 
changing corporate governance, but they often move slowly. Legal obligations of the board 
are not well-defined, further contributing to passivity.  

Besides, many studies show changing attitudes in Kuwait regarding corporate 
governance. Minority shareholders may not be adequately protected, and certain corporate 
characteristics, such as board size and independence, may not always correlate with 
success. Lastly, the current corporate governance codes and guidelines in Kuwait do not 
differentiate between different types and sizes of firms. This one-size-fits-all approach 
contrasts with the idea that regulations should adapt to the characteristics of each company. 
The rise in the number of businesses voluntarily delisting is noted as a flaw in Kuwait's 
corporate governance system. The presence of an automated platform for trading unlisted 
securities also plays a role in this phenomenon. 
 
CONCLUSION 
This research sheds light on the complicated and changing governance landscape in Kuwait, 
a country that, like many others, has realized the critical role that good corporate 
governance plays in promoting economic growth, luring investors, and guaranteeing the 
long-term viability of companies. The study has revealed several key findings and 
implications:  
 The findings of the research revealed important distinctions between the Central 
Bank of Kuwait (CBK) and Islamic Financial Services Board (IFSB) shariah governance 
systems. These discrepancies exist in important areas, including the overall strategy for 
shariah compliance as well as the duties and tasks of the Board of Directors (BoD), Senior 
Management, Shariah Supervisory Board (SSB), and Islamic Supervisory Auditor (ISA). The 
IFSB places a strong emphasis on the BoD and SSB working together to create a structure 
that complies with Islamic law. The CBK, on the other hand, stresses a more thorough 
monitoring role for the BoD, including the need to guarantee shariah compliance in the 
bank's operations. These variations reflect the various governance and oversight models 
used by Kuwait's Islamic financial institutions. Furthermore, there are substantial 
differences between the two systems in the duties and objectives of the ISA and the Islamic 
External Shariah Auditors (IESA). The CBK lays a stronger focus on confirming the legality 
of activities and contracts in conformity with SSB judgments, while the IFSB emphasizes the 
necessity for independent assurance views on compliance with shariah criteria. These 
variances are a reflection of Kuwait's particular regulatory framework. 
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 It is clear from the larger backdrop that Kuwait suffers difficulties implementing 
international corporate governance norms, which are largely influenced by cultural, 
legislative, and sector-specific constraints. The country's corporate governance reform is 
complicated in part because of centralized ownership by governmental agencies and 
wealthy individuals, as well as prohibitions on foreign ownership. However, in line with its 
2035 goal, Kuwait is aggressively seeking legislative and regulatory changes to promote 
international investment and economic diversification. These changes show a dedication to 
adapting to changing global trends and encouraging a more open and responsible corporate 
environment. Another difficulty is the issue of passive shareholder behaviour, which is 
influenced by social, cultural, and legal considerations. Shareholders are reluctant to 
participate actively in governance issues. Regulatory authorities are essential in advancing 
corporate governance reform, but they frequently encounter difficulties in hastening 
required adjustments. The necessity for ongoing examination and modification of 
governance procedures is highlighted by shifting perceptions of corporate governance in 
Kuwait. A more specialized regulatory framework is necessary since the present corporate 
governance standards' one-size-fits-all approach may not sufficiently handle the various 
demands of different organizations. 
 It is strongly advised to establish a complete set of policies and actions in order to 
achieve successful corporate governance reform in Kuwait. First, create distinct regulatory 
frameworks that are both transparent and adaptable, allowing for personalized governance 
methods while guaranteeing compliance with international norms. Boost shareholder 
engagement by allowing them to actively participate in company decision-making 
processes through awareness campaigns and incentives. Increase accountability by 
requiring the disclosure of ownership structures, board member histories, and 
compensation in annual reports. Increase the rate of regulatory revisions so that you can 
react quickly to new trends and problems in global governance. In addition, to guarantee 
that boards of directors, top management, and regulatory bodies have a thorough 
awareness of contemporary governance concepts and practices, give priority to education 
and training programs in these areas. Kuwait can create a corporate governance climate 
that encourages economic growth, draws in investment, and assures the long-term viability 
of its firms by putting these rules into place. 
 
LIMITATIONS AND FUTURE SUGGESTIONS 
The research focused mostly on the comparison between the Kuwaiti and AAIOFI IFBS 
shariah governance regulations and did not account for the differences in how Shariah 
governance is actually implemented in IFIs, which may have affected how thorough the 
analysis was. The lack of direct stakeholder engagement and interviewing in the research 
results in a deficiency in the representation of real-world viewpoints and experiences 
pertaining to Shariah governance. The depth of understanding into the larger ramifications 
of these practices is limited by the lack of a quantitative assessment of the effect of Shariah 
governance on financial performance or risk management. Therefore, it would be ideal for 
future studies in this field to work closely with Islamic financial institutions in order to get 
more detailed understanding of their Shariah governance procedures. To gain a deeper 
knowledge of how guidelines are really implemented in practice, interviews with important 
stakeholders—such as top management and members of Shariah boards—should be 
conducted. A deeper comprehension of the worldwide landscape of Shariah governance in 
Islamic finance would result from comparative research across several jurisdictions. 
Further research on the growth of Shariah governance rules over time, particularly post-
2016 advancements, would provide a more thorough understanding of the implications and 
modifications to regulations. Finally, in order to present a comprehensive picture of Shariah 
governance's efficacy in guaranteeing compliance and ethical standards, researchers are 
urged to investigate the effects of Shariah governance on financial performance and risk 
management inside IFIs. 
 



Al-Qanatir: International Journal of Islamic Studies. Vol. 33.  No. 3. May Issue (2024) 
eISSN: 2289-9944 

317 
http://al-qanatir.com 

REFERENCES 
 
Dissertation 
Hasan, Z. (2011). Sharīʿah governance in Islamic financial institutions in Malaysia. GCC 

countries and the UK. Doctoral dissertation, Durham University. 
 
Document 
Cadbury, A. (1992). Report of the committee on the financial aspects of corporate governance 

(Vol. 1). Gee. The Committee on the Financial Aspects of Corporate Governance and 
Gee and Co. Ltd. 

Grand, S., & Wolff, K. (2020). Assessing Saudi vision 2030: A 2020 review. Atlantic Council, 
Rafiq Hariri Center For the Middle east, 17. 

Lopez, C., & Bendix, J. (2020). Global Opportunity Index 2020: Focus on the GCC Countries. 
Milken Institute. 

Oman, C. P. (2001). Corporate governance and national development. OECD Development 
Centre Working Papers 180, OECD Publishing. 

 
Journal 
Agyemang, O. S., Gbettey, C., Gatsi, J. G., & Acquah, I. S. K. (2019). Country-level corporate 

governance and foreign direct investment in Africa. Corporate Governance: The 
International Journal of Business in Society, 19(5), 1133-1152. 

Akinkoye, E. Y., & Olasanmi, O. O. (2014). Corporate governance practice and level of 
compliance among firms in Nigeria: Industry analysis. Journal of Business and Retail 
Management Research, 9(1), 13-25. 

Alabdullah, T. T. Y., & Zubon, Z. W. (2023). Do Investments and Independency Influence Firm 
Performance in Light of Performance Management: A Study in Kuwait. Journal of 
Management, Accounting, General Finance and International Economic Issues, 2(3), 
645-661. 

Alajmi, A. & Worthington, A.C. (2023a). Corporate governance in Kuwait: joining the dots 
between regulatory reform, organisational change in boards and audit committees 
and firm market and accounting performance. Journal of Financial Reporting and 
Accounting, Vol. ahead-of-print No. ahead-of-print. 

Alajmi, A., & Worthington, A. C. (2023b). Qualitative insights into corporate governance 
reform, management decision-making, and accounting performance: semi-
structured interview evidence from Kuwait. Handbook of Research Methods for 
Corporate Governance, 291. 

Alam, M. K., Ab Rahman, S., Mustafa, H., Shah, S. M., & Hossain, M. S. (2019). Shariah 
governance framework of Islamic banks in Bangladesh: Practices, problems and 
recommendations. Asian Economic and Financial Review, 9(1), 118. 

Alam, M. K., Islam, F. T., & Runy, M. K. (2021). Why does Shariah governance framework 
important for Islamic banks? Asian Journal of Economics and Banking, 5(2), 158-172. 

Alanssari, S., & Mihaylova, L. (2019). Corporate strategy tendencies–a case study on Kuwait 
Businesses. Journal of Entrepreneurship and Innovations, (11), 27-32. 

Albuquerque, R., Brandão-Marques, L., Ferreira, M. A., & Matos, P. (2019). International 
corporate governance spillovers: Evidence from cross-border mergers and 
acquisitions. The Review of Financial Studies, 32(2), 738-770. 

Alfraih, M. M., & Almutawa, A. M. (2017). Voluntary disclosure and corporate governance: 
empirical evidence from Kuwait. International Journal of law and Management, 
59(2), 217-236. 

Alhammadi, S., Archer, S., & Asutay, M. (2020). Risk management and corporate governance 
failures in Islamic banks: a case study. Journal of Islamic Accounting and Business 
Research, 11(9), 1921-1939. 

Almutairi, S. M. (2021). What does Voluntary Delisting Tell us about Corporate Governance 
in Kuwait? Arab Law Quarterly, 1(aop), 1-57. 



Al-Qanatir: International Journal of Islamic Studies. Vol. 33.  No. 3. May Issue (2024) 
eISSN: 2289-9944 

318 
http://al-qanatir.com 

Alqatan, A. (2019). The association between board diversity, earnings management and 
firm performance in Kuwait: A research agenda. Corporate Governance: Search for 
the Advanced Practices, 254-274.  

Al-Saadi, A., Hassan, M. K., & Alkhan, A. M. (2022). Shari’a Governance in Bahrain: Analysing 
the Islamic Banking Industry’s Implementation of the Newly Issued Regulatory 
Shari’a Governance Module. Journal of Risk and Financial Management, 15(10), 418. 

Al-Saidi, M. (2021). Boards of directors and firm performance: A study of non-financial 
listed firms on the Kuwait Stock Exchange. Corporate Ownership & Control, 18(2), 
40-47. 

Azim, M. I. (2012). Corporate governance mechanisms and their impact on company 
performance: A structural equation model analysis. Australian journal of 
management, 37(3), 481-505. 

Bhatti, M., & Bhatti, I. (2009). Development in legal issues of corporate governance in Islamic 
finance. Journal of Economic and Administrative Sciences, 25(1), 67-91. 

Boresli, N. S., Alsaber, A., Al-husainan, O., Al-Sabah, M., Ullah, K., & Alkandari, A. (2023). A 
Mata-Analysis of The Corporate Governance Impact on Foreign Direct Investment 
in Kuwaiti Financial Sector. European Journal of Business and Management, 15(5), 6-
19. 

Boresli, N. S., Haron, R., & Hassan, R. (2023). Corporate Governance and Foreign Ownership 
in the Islamic Capital Market of Kuwait. Asian Economic and Financial Review, 13(1), 
1-17. 

Boubaker, S., & Nguyen, D. K. (2014). Corporate governance in emerging markets. Cham: 
Springer Nature. 

Buallay, A., Hamdan, A., & Zureigat, Q. (2017). Corporate governance and firm performance: 
evidence from Saudi Arabia. Australasian Accounting, Business and Finance Journal, 
11(1), 78-98. 

Connelly, B. L., Tihanyi, L., Ketchen Jr, D. J., Carnes, C. M., & Ferrier, W. J. (2017). Competitive 
repertoire complexity: Governance antecedents and performance outcomes. 
Strategic Management Journal, 38(5), 1151-1173. 

Elfeituri, H. (2018). Market concentration, foreign ownership and determinants of bank 
financial performance: evidence from MENA countries. Corporate Ownership and 
Control, 15(3), 9-22. 

Elghuweel, M. I., Ntim, C. G., Opong, K. K., & Avison, L. (2017). Corporate governance, Islamic 
governance and earnings management in Oman: A new empirical insights from a 
behavioural theoretical framework. Journal of Accounting in Emerging Economies, 
7(2), 190-224. 

Fang, Y., Hasan, I., Leung, W. S., & Wang, Q. (2019). Foreign ownership, bank information 
environments, and the international mobility of corporate governance. Journal of 
International Business Studies, 50, 1566-1593. 

Farooq, M., Al-Jabri, Q., Khan, M.T., Humayon, A.A. and Ullah, S. (2023). The relationship 
between corporate governance and financial performance in the Islamic and 
conventional banking industries: a Malaysian evidence. Journal of Islamic 
Accounting and Business Research, Vol. ahead-of-print No. ahead-of-print. 

Fatmawati, D., Ariffin, N. M., Abidin, N. H. Z., & Osman, A. Z. (2022). Shariah governance in 
Islamic banks: Practices, practitioners and praxis. Global Finance Journal, 51, 
100555. 

Fauver, L., Hung, M., Li, X., & Taboada, A. G. (2017). Board reforms and firm value: 
Worldwide evidence. Journal of Financial Economics, 125(1), 120-142. 

Francesca, C., Christine, M., & Zattoni, A. (2016). Corporate Governance Codes: A Review and 
Research Agenda. Corporate Governance, 24(3), 222-241. 

Goranova, M. L., Priem, R. L., Ndofor, H. A., & Trahms, C. A. (2017). Is there a “Dark Side” to 
Monitoring? B oard and Shareholder Monitoring Effects on M&A Performance 
Extremeness. Strategic Management Journal, 38(11), 2285-2297. 



Al-Qanatir: International Journal of Islamic Studies. Vol. 33.  No. 3. May Issue (2024) 
eISSN: 2289-9944 

319 
http://al-qanatir.com 

Hamdan, A. M., & Al-Sartawi, A. M. (2013). Corporate governance and institutional 
ownership: Evidence from Kuwait's financial sector. Jordan Journal of Business 
Administration, 153(954), 1-26. 

Hidayat, S. E., & Al-Khalifa, A. K. (2018). Sharia Governance Practices at Islamic Banks in 
Bahrain from Islamic Bankers’ Perspective. Al-Iqtishad Journal of Islamic Economics, 
10 (1), 53-74. 

Jan, A. A., Lai, F. W., & Tahir, M. (2021). Developing an Islamic Corporate Governance 
framework to examine sustainability performance in Islamic Banks and Financial 
Institutions. Journal of Cleaner Production, 315, 128099. 

Jan, A. A., Lai, F. W., Shah, S. Q. A., Tahir, M., Hassan, R., & Shad, M. K. (2023). Does Islamic 
corporate governance prevent bankruptcy in Islamic banks? Implications for 
economic sustainability. Management & Sustainability: An Arab Review. 

Jan, A. A., Tahir, M., Lai, F. W., Jan, A., Mehreen, M., & Hamad, S. (2019). Bankruptcy profile 
of the Islamic banking industry: evidence from Pakistan. Business Management and 
Strategy, 10(2), 265-284. 

Laoworapong, M., Supattarakul, S., & Swierczek, F. W. (2015). Corporate governance, board 
effectiveness, and performance of Thai listed firms. AU Journal of Management, 
13(1), 25-40. 

Lassoued, M. (2018). Corporate governance and financial stability in Islamic banking. 
Managerial Finance, 44(5), 524-539. 

Nomran, N. M., & Haron, R. (2020). Shari’ah supervisory board’s size impact on performance 
in the Islamic banking industry: An empirical investigation of the optimal board size 
across jurisdictions. Journal of Islamic Accounting and Business Research, 11(1), 110-
129.  

Pillai, R., & Al-Malkawi, H. A. N. (2018). On the relationship between corporate governance 
and firm performance: Evidence from GCC countries. Research in International 
Business and Finance, 44, 394-410. 

Shahar, N. A., Nawawi, A., & Salin, A. S. A. P. (2020). Shari’a corporate governance disclosure 
of Malaysian IFIS. Journal of Islamic Accounting and Business Research, 11(4), 845-
868. 

Shahar, N. A., Nawawi, A., & Salin, A. S. A. P. (2020). Shari’a corporate governance disclosure 
of Malaysian IFIS. Journal of Islamic Accounting and Business Research, 11(4), 845-
868. 

Shleifer, A., & Vishny, R. W. (1997). A survey of corporate governance. The journal of  finance, 
52(2), 737-783. 

Takacs Haynes, K., Campbell, J. T., & Hitt, M. A. (2017). When more is not enough: Executive 
greed and its influence on shareholder wealth. Journal of Management, 43(2), 555-
584. 

Thenmozhi, M., & Narayanan, P. C. (2016). Rule of law or country level corporate 
governance: What matters more in emerging market acquisitions? Research in 
International Business and Finance, 37, 448-463. 

Zidi, A., & Ali, T. (2016). Foreign direct investment (FDI) and governance: The case of MENA. 
Journal of Research in Business, Economics and Management, 5(3), 598-608. 

 
Website 
Amico, A. (2014). Corporate Governance Enforcement in the Middle East and North Africa 

Evidence and Priorities. https://www.oecd-ilibrary.org/ (accessed on 2nd January 
2024). 

Bank Negara Malaysia. Shariah Advisory Council. https://www.bnm.gov.my/shariah-
advisory-council (accessed on 2nd January 2024). 

Boursa Kuwait. (2019). OTC Trading Rules. https://www.boursakuwait.com.kw/en/ 
(accessed on 2nd January 2024). 

Central Bank of Kuwait. (2013). Instructions Regarding the Rules and Regulations of 
Corporate Governance in the Financing Companies, which are subject to the 

https://www.bnm.gov.my/shariah-advisory-council
https://www.bnm.gov.my/shariah-advisory-council
https://www.boursakuwait.com.kw/en/


Al-Qanatir: International Journal of Islamic Studies. Vol. 33.  No. 3. May Issue (2024) 
eISSN: 2289-9944 

320 
http://al-qanatir.com 

Supervision of the Central Bank of Kuwait. www.cbk.gov.kw/en (accessed on 2nd 
January 2024).  

Central Bank of Kuwait. (2016). Instructions Concerning Shariah Supervisory Governance 
in the Kuwaiti Islamic Banks. www.cbk.gov.kw/en (accessed on 2nd January 2024). 

Central Bank of Kuwait. (n.d). Chapter III: Organisation of Banking Business. 
https://www.cbk.gov.kw/en/legislation-and-regulation/cbk-law/chapter-three 
(accessed on 2nd January 2024). 

Central Bank of Kuwait. CBK Forms the Higher Committee of Shari’ah Supervision. 
https://www.cbk.gov.kw/en/cbk-news/announcements-and-press-
releases/press-releases/2020/10/202010051120-cbk-forms-the-higher-
committee-of-shariah-supervision (accessed on 2nd January 2024). 

Commercial Bank of Kuwait. (2017). CBK Corporate Governance Manual. 
https://www.cbk.com/Renderers/ShowPdf.ashx?Id=d272f5f0-07d2-40a8-94ab-
80f7bcdf55d1 (accessed on 2nd January 2024). 

Commercial Bank of Kuwait. (2017). CBK Corporate Governance Manual. www.cbk.com 
(accessed on 2nd January 2024). 

IFSB Islamic Financial Services Board. (2009). Guiding principles on Shari’ah Governance 
systems for institutions offering Islamic financial services. Islamic Financial Service 
Board. Kuala Lumpur. www.ifsb.org (accessed on 2nd January 2024). 

IFSB. (2022) IFSB–AAOIFI Revised Sharīʻah Governance Framework for Institutions 
Offering Islamic Financial Services. https://aaoifi.com/?lang=en (accessed on 2nd 
January 2024). 

 
 
 
Disclaimer 
Opinions expressed in this article are the opinions of the author(s). Al-Qanatir: International Journal of Islamic 
Studies shall not be responsible or answerable for any loss, damage or liability etc. caused in relation to/arising out 
of the use of the content. 
 
 
 
 
 
 
 

http://www.cbk.gov.kw/en
http://www.cbk.gov.kw/en
https://www.cbk.gov.kw/en/legislation-and-regulation/cbk-law/chapter-three
https://www.cbk.gov.kw/en/cbk-news/announcements-and-press-releases/press-releases/2020/10/202010051120-cbk-forms-the-higher-committee-of-shariah-supervision
https://www.cbk.gov.kw/en/cbk-news/announcements-and-press-releases/press-releases/2020/10/202010051120-cbk-forms-the-higher-committee-of-shariah-supervision
https://www.cbk.gov.kw/en/cbk-news/announcements-and-press-releases/press-releases/2020/10/202010051120-cbk-forms-the-higher-committee-of-shariah-supervision
https://www.cbk.com/Renderers/ShowPdf.ashx?Id=d272f5f0-07d2-40a8-94ab-80f7bcdf55d1
https://www.cbk.com/Renderers/ShowPdf.ashx?Id=d272f5f0-07d2-40a8-94ab-80f7bcdf55d1
http://www.ifsb.org/
https://aaoifi.com/?lang=en

